April 14, 2005

FLIGHT PRIVILEDGES - Q & A FROM AGC

Q1:  Does the agency's flight privileges policy apply to bargaining unit employees?

A1:  Yes.  The policy applies to FAA employees who hold flight privileges as a result of former employment with an airline.  It also applies to FAA employees who receive such privileges by virtue of their spouse's or another family member's current or former employment with the airlines.

Q2:  What is the definition of "family member" for purposes of the policy?

A2:  The term "family member" shall include the employee's mother, father, sister, brother, spouse, and the employee's children.

Q3:  If I hold flight privileges on an airline, what steps am I required to take under the policy?

A3:  The procedural requirements under the policy- notice and receipt of legal determination on whether disqualification is necessary- are triggered only if the employee INTENDS to use the privilege sometime (tomorrow, next month, next year, etc.) during his/her employment with the FAA.  If the employee DOES NOT INTEND to use the privilege during his/her employment with the FAA, then the procedural requirements under the policy would not apply.

Q3:  Does the policy apply to my spouse or other family members' use of their own flight privilege benefits (i.e., flight privilege benefits that do not stem from the employee's former employment with the airline)?

A3:  No.

Q4:  Does the policy apply to my use of a family member's buddy pass?

A4:  No.  As you know, air carrier flight privilege benefits are not the same as air carrier buddy passes (e.g., flight privileges require a formal designation of users, they cannot be sold or transferred and, most importantly, they continue after retirement) and it is not the agency's intent to treat them as such.

Q5:  If I intend to use my flight privileges during my vacation next month and then again in the summer, do I have to give notice more then once under the policy?

A5:  No.  Notice and receipt of a legal determination as to whether disqualification is required is only a one-time process.
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