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Subject:


INFORMATION:  Program Adjustment; Random Alcohol-Testing Program
Date:
March 14, 2002



From:


Acting Manager, Medical Specialties Division, AAM-200
Reply to

Attn. of:


Dennis MacEachen

(202) 493-4075



To:
Assistant Manager, Labor Management 

  Relations Division, ATX-501

Assistant Manager, Field Support 

  Division, ATX-201

Manager, Employee and Labor Relations

  Division, AFZ-300

Advisor to the Director, Flight Standards 

  Service, AFS-6

Labor Relations Functional Team, 

  AHL-200



BACKGROUND:  Random alcohol testing of Federal Aviation Administration (FAA) safety-sensitive employees began in early 1995 with an annual test rate of 25 percent.  To ensure that the annual test rate is achieved, test lists were developed for employees at randomly selected facilities using a 33 percent test list quota per facility for persons to be tested.  The additional percentage covers selected facility testings that were canceled due to operational necessity.  In 1998, the annual test rate was reduced to 10 percent; however, there was no corresponding reduction in the test list quota for persons to be tested at the selected facilities.  Without a corresponding reduction in the test list quota, employees of selected facilities were tested disproportionately to fulfill the 10 percent annual test rate for alcohol.  

ACTION:  Recently, the FAA and the Departmental Drug Office agreed that it is appropriate to adjust the test list quota for employees at selected facilities from 33 to 15 percent.  The adjustment permits the test list quota to be proportional with the 1998 decrease in the annual alcohol test rate.  Implementation is planned to take place with the random alcohol test lists in June 2002.

IMPACT:  Annually, the number of employees randomly tested for alcohol will not change.  Re-establishing proportionality between the annual test rate and the test list quota will decrease the number of persons tested per facility, which will be offset by an increase in the number of facilities that will be randomly selected for alcohol testing.  Therefore, the adjustment will not change the chance of any one individual being selected for random alcohol testing.  

This information is being coordinated with national unions through AHL-200.  We are available to assist in briefing as needed.  I recommend that you distribute this information widely within your line of business.

Nicholas M. Lomangino, M. D. 
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